






SECTION 1- PROGRAM ADMINISTRATION 

2023 Non-Joint Standards of Apprenticeship 

Program sponsors are responsible for the administration of all aspects of a Registered 
Apprenticeship program. Sponsor means any person, association, committee, or organization 
operating an apprenticeship program and in whose name the program is (or is to be) registered or 
approved. Sponsors may establish a Apprenticeship and Training Committee (ATC) to carry out 
the responsibilities and duties required of a Program Sponsor as described in these Standards of 
Apprenticeship. A list of the membership and the areas of expertise they represent must be provided 
to the Registration Agency. The sponsor will administer the program with the services of a ATC. 

Responsibilities of the Sponsor or ATC (if applicable) 

A. Cooperate in the selection of apprentices as outlined in this program.

B. Ensure that all apprentices are under written apprenticeship agreements.

C. Ensure in writing an employer agrees to pay the applicable apprenticeship wage and the
costs of the training assessed to the apprentice, as defined in Section XIII.

D. Review and recommend apprenticeship activities in accordance with this program.

E. Establish the minimum standards of education and experience required of apprentices.

F. Register the local apprenticeship standards with the Registration Agency.

G. Hear and resolve all complaints of violations of apprenticeship agreements.

H. Arrange evaluations of apprentices' progress in manipulative skills and technical
knowledge.

I. Maintain records of all apprentices, showing their education, experience, and progress in
learning the occupation.

J. Certify to the Registration Agency that apprentices have successfully completed their
apprenticeship program.

K. Notify, within 10 days, the Registration Agency of all new apprentices to be registered,
credit granted, suspensions for any reason, reinstatements, extensions, completions, and
cancellations with explanation of causes.

L. Supervise all the provisions of the local standards and be responsible, in general, for the
successful operation of the standards by performing the duties here listed. Cooperate with
public and private agencies, which can be of assistance in obtaining publicity to develop
public support of apprenticeship. Keep in contact with all parties concerned, including
apprentices, employers, and journey workers.

M. Provide each apprentice with a copy of these standards, along with any applicable written
rules and policies. Require the apprentice to sign an acknowledgment receipt of same.

Follow this procedure whenever revisions or modifications are made to the rules and
policies.

N. When notified that an apprentice's related instruction or on-the-job progress is found to be
unsatisfactory, the sponsor will determine whether the apprentice should continue in a
probationary status and may require the apprentice to repeat a process or series of
processes before advancing to the next wage classification. Should it be found during this
determination that the apprentice does not have the ability or desire to continue the
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2023 Non-Joint Standards of Apprenticeship 

training to become a journey worker, the sponsor will, after the apprentice has been given 
adequate assistance and opportunity for corrective action, terminate the apprenticeship 
agreement, as provided in NRS 610.180 and 29 CFR § 29.7(h)(1)(2)(i) and (ii). 

0. The employer will provide each registered apprentice with continuous employment
sufficient to provide the opportunity for completion of his or her apprenticeship program.
If the sponsor is unable to fulfill its training and/or employment obligation in conformance
with these standards, the sponsor will, per Section XXI of these standards and with the

apprentice's consent, make a good-faith effort to facilitate a transfer of the apprentice to
another registered employer for completion of the apprenticeship.

If conditions of business make it necessary to temporarily suspend the period of 
apprenticeship, apprentices suspended for this reason will be given the opportunity to 
resume their active apprenticeships before any additional apprentices are employed. The 
suspension and reinstatement of apprentices shall be done in relation to retention of the 
most advanced apprentice and in accordance with the company policy for breaks in 
seniority. 

Sq-ucture of the Apprenticeship and Trainini:; Committee ATC) 

A. Members of the ATC will be selected by the groups they represent.

8. Membership will be composed of an equal number of representatives of the employer(s)
and of the employees represented but does not have a bona fide collective bargaining
agent(s).

Administrative Procedures 

A. The ATC will elect a chairperson and a secretary and will determine the time and place of
regular meetings. Meetings will be held as frequently as needed to effectively manage the
program. Written minutes of the meetings will be kept.

8. The chairperson and secretary will have the power to vote on all questions affecting the
apprenticeship program.

C. The offices of chairperson and secretary will rotate among members of the ATC.

D. The ATC will invite a representative from the Office of the Labor Commissioner to serve 
as a consultant to the committee.

E. The ATC will notify the Nevada State Apprenticeship Council via the Registration Agency, 
of any termination or agreement within 10 days.

F. The ATC will be comprised of an equal number of representatives of management and 
labor and any public representatives whom they select. 

SECTION 2 · EQUAL OPPORTUNITY PLEDGE - NRS 610.144, NAC 610.540 and 29 CFR §§ 
29.5(b)(21) and 3O.3(b) 

The sponsor will not discriminate against apprenticeship applicants or apprentices based on race, 
color, religion, national origin, sex (including pregnancy and gender identity), sexual orientation, 
genetic information, or because they are an individual with a disability or a person 40 years old or 
older. The sponsor will take affirmative action to provide equal opportunity in apprenticeship and 
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will operate the apprenticeship program as required under NRS 610.144 Nevada State Plan for Equal 
Opportunity, and 29 CFR § 30. 

The Program Sponsor will take Affirmative action to provide equal opportunity in apprenticeship 
and will operate the apprenticeship program as required under title 29 of the Code of Federal 
Regulations, part 30 and Nevada State Plan for EEO. The Program Sponsor shall not discriminate 
against a qualified individual with a disability because of the disability of such individual. The 
Program Sponsor will provide reasonable accommodation to individuals as required by federal, state, 
or local disability law. 

SECTION 3 · AFFIRMATIVE ACTION PLAN AND SELECTION PROCEDURES - NAC 610.810 and 
29 CFR §§ 29.5(b)(21), 30.4, and 30.5 

Sponsors are required to provide a written selection procedure (Appendix D), which will become 
part of these standards of apprenticeship and those with five or more registered apprentices are 
required to adopt an Affirmative Action Plan (Appendix C) two years after program registration. 
However, the Nevada State Apprenticeship Council encourages the development of these two plans 
for all programs regardless of apprentice numbers. 

For programs with fewer than five apprentices, these plans are not required, and the sponsor may 
continue to select apprentices in conformance with its current human resources and equal 
employment opportunity hiring policies. 

SECTION 4 · QUALIFICATIONS FOR APPRENTICESHIP- NRS 610.144 NAC 610.090 and 29 CFR 
§ 29.5(b)(10)

Applicants will meet the following minimum qualifications. These qualification standards, and the 
score required on any standard for admission to the applicant pool, must be directly related to job 
performance, as shown by a statistical relationship between the score required for admission to the 
pool and performance in the apprenticeship program: 

A.

8. 

C. 

Age

Minimum qualifications required by the sponsor for persons entering the apprenticeship 

program, with an eligible starting age not less than 18 years.

Education

A high school diploma, General Educational Development (GED) equivalency or other high 

school equivalency credential is required. Applicant must provide an official transcript(s) 

for high school and any post-high school education. Applicant must submit the GED 

certificate or other high school equivalency credential if applicable.

Physical

Applicants will be physically capable of performing the essential functions of the 

apprenticeship program, with or without a reasonable accommodation, and without posing 

a direct threat to the health and safety of the individual or others.

Applicants will pass screening for the current illegal use of drugs required by the employer 

on acceptance into the program and prior to being employed.
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NRS 610.180 and 29 CFR § 30.11 

Any apprentice or applicant for apprenticeship who believes that they have been discriminated 
against on the basis of race, color, religion, national origin, or sex with regard to apprenticeship or 
that the equal opportunity standards with respect to their selection have not been followed in the 
operation of an apprenticeship program may, personally or through an authorized representative, 
file a complaint with the Nevada State Apprenticeship Council, via Registration Agency or, at the 
apprentice or applicant's election, with the private review body established by the program sponsor 
(if applicable). 

The complaint shall be in writing and shall be signed by the complainant. It must include the name, 
address, and telephone number of the person allegedly discriminated against, the program sponsor 
involved, and a brief description of the circumstances of the failure to apply the equal opportunity 
standards provided in NRS 610.144 and 29 CFR § 30. 

The complaint must be filed not later than 300 days from the date of the alleged discrimination or 
specified failure to follow the equal opportunity standards, and in the case of complaints filed directly 
with the review body designated by the program sponsor to review such complaints, any referral of 
such complaint by the complainant to the Nevada State Apprenticeship Council must occur within 
the time limitation stated above or 30 days from the final decision of such review body, whichever is 
later. The time may be extended by the Nevada State Apprenticeship Council for good cause shown. 

Complaints of discrimination and failure to follow equal opportunity standards in the apprenticeship 
program may be filed and processed under NRS 610.180 and 29 CFR § 30 and the procedures set 
forth above. The sponsor shall provide written notice of its complaint procedure to all applicants for 
apprenticeship and all apprentices. 

NAC 610.460 Dismissal of apprentice; reconsideration of dismissal; appeal from final 

decision. (NRS 610.090, 610.140, 610.180) 

1. A committee may cancel an agreement with any apprentice and dismiss them. Upon such a 
cancellation and dismissal, the joint committee shall serve written notice of the dismissal upon the 
apprentice and notify them of the right to request the joint committee to reconsider its decision. Such 
a notification must be given by certified or registered mail. 

2. The apprentice may make such a request by filing a written notice of the request with the joint 
committee within 30 days after the date on which the notice of dismissal from the program is 
deposited in the mail. 

3. Within 30 days after receipt of a request or at its next scheduled meeting, whichever is sooner, 
the joint committee shall hold a hearing for the reconsideration. The joint committee shall notify: 

(a) The apprentice of the committee's final decision upon reconsideration and of the right to 
appeal from that decision to the Council if the committee has affirmed the dismissal; and 

(b) The Council of the committee's final decision upon reconsideration.
4. The committee shall prepare a record of the hearing required pursuant to subsection 3

that includes, without limitation, an explanation of the final decision of the joint committee. 
5. The apprentice may appeal from the committee's final decision to the Council by filing a 

written notice of appeal with the Council. This appeal must be filed within 30 days after the date on 
the notice of cancellation from the joint committee. 
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The apprentice may appeal to: 

NEVADA LABOR COMMISSIONER 
NEVADA STATE APPRENTICESHIP COUNCIL 
3340 W. Sahara Ave. 
Las Vegas, NV 89102 
NEVADASAC@labor.nv.gov 

SECTION 21 - TRANSFER OF AN APPRENTICE AND TRAINING OBLIGATION - NRS 610.090 and 

29 CFR § 29.5(13) 

The transfer of an apprentice between apprenticeship programs and within an apprenticeship 

program must be based on agreement between the apprentice and the affected apprenticeship 
committees or program sponsors and must comply with the following requirements: 

i. The transferring apprentice must be provided a transcript of related instruction and OJL
by the committee or program sponsor.

ii. Transfer must be to the same occupation; and

iii. A new apprenticeship agreement must be executed when the transfer occurs between
the program sponsors.

The apprentice must receive credit from the new sponsor for the training already satisfactorily 
completed. 

SECTION 22 - RESPONSIBILITIES OF THE APPRENTICE 

Apprentices, having read these standards formulated by the sponsor, agree to all the terms and 

conditions contained herein and agree to abide by the sponsor's rules and policies, including any 

amendments, and to serve such time, perform such manual training, and study such subjects as the 

sponsor may deem necessary to become a skilled journey worker. 

In signing the apprenticeship agreement, apprentices assume the following responsibilities and 

obligations under the apprenticeship program: 

A. Maintain and make available such records of work experience and training received on the
job and in related instruction as may be required by the sponsor.

B. Develop and practice safe working habits and work in such a manner as to assure his/her
personal safety and that of fellow workers.

C. Work for the employer to whom the apprentice is assigned for the duration of the
apprenticeship, unless the apprentice is reassigned to another employer, or the
apprenticeship agreement is terminated by the sponsor.

SECTION 23 -TECHNICAL ASSISTANCE 

14 














